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SOME NICE FEEDBACK!

In addition to the funds raised from our Ladies Lipstick Luncheon we have
received a further $2,400 in donations since April 2010. Thank you to all for
your generous support of our programs and projects. Major Donations: $1,100
from Camden Council for our school Harmony program, $750 from CDF
Wollongong for school programs, $500 from Macarthur Singers for equipment
for our new Music Lab. Thanks also to: Rosie & Kristopher Imbert, for their
recent donation. Welcome to: The Davcor Group who are inaugural members
of our new Workplace Giving Program. Mater Dei also acknowledges the
support of DEEWR – Federal Department of Education, Employment and
Workplace Relations in respect of the General Recurrent Grant and Chaplaincy
Grant, the NSW Department of Education and Training and the Department
of Ageing, Disability and Home Care.

Thanks to our Supporters

Careful evaluation of
Mater Dei’s Family
Resource & Residential
Program (FRP) has
identified the additional
benefits of introducing a
new model of service
provision to the program.
Next Term, the FRP
program will be creating
more short to medium
term placements in the
program to specifically target skills students require in areas such as
personal care, basic domestic tasks and social development.

The residential staff will be supported by the newly created Project
Officer (Life Skills Support) position, who will work between the
residence and the family home to ensure that the skills learnt at
residence are reinforced at home and vice versa.

“The idea is to work even closer with families to develop programs
that will be used in both the residential placement and at home to
build skills and capacities in designated areas. It is anticipated that
students will spend two nights per week in a residential placement in
which time staff would work intensively with the student to develop
and strengthen identified skills” says Jenine Purdy, Manager FRP.

We acknowledge the support of United Way Sydney, State Street Funding
and Ingleburn RSL Club for sponsoring this pilot program.

In our last issue we reported on our student visitors from The University of
Western Sydney, Campbelltown. Recently, our Assistant Principal, Pamela
Templeton, was delighted to receive this letter from Professor John Whitehall,
Chair of Paediatrics, School of Medicine, The University of Western Sydney.

Dear Pamela, I am writing to thank you for leading the school
attachment and supervising our students during this period. The
value of the program was a bit unknown until I read the student’s
essays over the last two days. They were required to write up a case,
as you know, but they went on more importantly to explain the social
and other issues of importance. Frankly, I was moved on reading their
reports and concluded that whatever might or might not have been
a success in this course, the school attachment was successful beyond
my expectation. The student’s perception of the challenge of a
disabled child was acute and pained and, on the whole, they
summarised the problems with a maturity that, quite frankly,
surprised me a bit. I am therefore very grateful for your help and
sincerely request that the program be continued.  Regards John

Mater Dei remains significantly dependent upon government funding with 79%
of total revenue coming in from recurrent funding. Monies generated from
student fees makes up 7% of the total revenue. The remaining income is derived
from fundraising 13% and other activities 1%. Government grants and fees alone
cannot cover all of our recurrent expenses. It is only with the generous support
of our community that we are able to provide the services that our children and
students need. Employment costs are by far the largest expense to Mater Dei,
which reflects the importance of our greatest asset, our staff. Without them we
could not deliver the quality of service that our students and parents receive.
Mater Dei is excited about the building projects that are under construction
which will provide our students with modern facilities including new and
renovated classrooms and a school hall. As these are one-off capital funded
projects and are non-reoccurring they have been excluded from the income and
expenditure analysis provided. In 2009, Mater Dei returned a deficit from re-
occurring operations largely as a result of increased cost in utilities, connection to
fibre optic broadband, depreciation, insurance, recruitment costs and professional
development.   The Board and Management of Mater Dei will continue to work
hard on the sustainability of the organisation and its financial management.
John Adam, Chair Audit & Finance Committee

FINANCIAL REPORT

INCOME & EXPENDITURE FOR YEAR ENDED 31 DECEMBER 2009
Recurrent Expenses

Salaries 3,556,577
Other overheads 1,696,997
Total 5,253,574

Recurrent Income
Fees 376,245
Government Grants 3,997,143
Gross Fundraising 669,866
Other Income 55,132
Total 5,098,386

Cookbooks are consulted at residence.

“

“

PILOT PROGRAM TO COMMENCE




